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OCCUPATIONAL SAPETY AND HEALTH REPORT
CENTRAL INTELLIGHNCH AGENCY
1 Jsnuary through 31 December 1973

PART I. SAPETY AND HEALTH PROGRAM CY-1973 -
AREAS OF EMPHASIS

A. The three major causes of disabling injuriss/
ilinssses during 1972 were slips and falls, health
hazards, and handling material and equipment. Thesc
causes were selected for specisl sttentien during 1073
with emphasis placed as follows:

1. Blevea (11} comnptehensive safoty
inspections were econducted of major
facllities, four in the headquarters area
and seven iIn the field. In each imstance
a detailed report was forwardsd to the
responsible official recosmending necessary
corrective action. This is a reduction of
five inspections from the previous year
due primarily to lancreased activity in the
headquarters area where thirty-eight (38)
special safety inspections of work places
were conducted.

2. A total of fourteen (14) different
pamphlets pertaining to various safsty hazards
and the Katlonal Safety Céuncil's monthly
publication "Safe Worksr" were distributed
to Agency employees in the hesadgquarters
area. Bffective the third querter, the
educational and promoticnsl program was
extendad on a quarterly basis to cover a
large number of field installatiens. A total
ef 30,370 pileces of the sgfety literature
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was distributed, Further, cetpies of the
President’s preclamsticn degsigmeting
dationsl Safe Beating ¥Feex werc posted
on dalletin boards of batlrispz occupled
by Agency personpel.

3. bach secident ani igjery/illness
report was veviewed znéd corrective sctien
was initiated as nocezsarv. A tetal eof
stx husdred aud nine (688) s1cs reperts
was reviewsd. Twe netices were distrib-
ted te smplovees ?lac FA] ﬁ&i%ﬁsid on tas
complete yeporting eof acclderts, tives,
and injuries ax required oy ;ﬁhii&hﬁm
Agency reyulations.

4, To supplemtent tis iéigfi:?s er tha
cellateral ﬁuty efficers ¢ Lhe previous
year, copies of the (weoupstivnal -afety and
riealth Standards were i*t“i!gted to the
field faciiities of & meior vonpoient within
the Agency.

. Agency employees whie Provicidd
personal protective cquiy wheraver such
was deternined to he ned: v for thelir
yrotection,

&, Safety aad haelth s:andards were
raintained im & current stivH Threugh
review of the dally iszsuts o’ the Federal
fegister. DJwe hundred and sx [(106) asdi-
tional sefety standards esri related safery
publications were precured U asiuntaining
an up-to-date Iibrary in tan fafety Sramch.

7. Specisl tests wern coaducted at
selected installstions te deierzise noise
levels and haravdeus alsis werras,

4, Flaps and s=ecificmiizes for anew
constraction and remsdeling sore vaviewsd

S
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to insure complisnce with applicable safety
standards and codes.

§. Specialized trainimp was provided to
Agency employees as follows:

a. Selected persernel in
the Safety Branch attendéed ome-
week and three-day courses in
suspect packages aad istter boambs,
a two-day seminar on OS#A and the
two~day Federal Safety {(enference.

b. Special instructiens in
safety and fire protection for
the installation and operation of
gasoline and diesel fuel motor
generators were proviced to three
smployees involved in these
operstions.

¢. Members of tie Agency
Building Bvacustion Urgamization
wers briefed on their deties in
the event of an emergeady evacus-
tien. Pire drills were coaducted
in eight facilities. PRurther, fire
evacuation plams for seven facilities
were reviewed and four were updated.

d. Seventeen (17) security
officers assigned to various compenents
throughout the Agency were givea two
days of intensive safety and fire-
fighting training.

¢. Two collateral duty safety
officers attended the Federal Safety
Conference.

f. Six employees wao utilize
various types of electrical equipment

et
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were provided specisl traiaimg in

the use of resuscitaters and fire
extinguishers suitable for elzctrical
fires.

. The Netional Ssfety Council's
ten-hour safety course *Key Man" was
presented to twenty-oxne empleyees at
one facility.

h. Twelve menbars of the fire
brigade at & major warsbouse facility
received eight hours training in fire-
fighting techniques.

i. The Agency perticipated in
the National Safety Couscil's Safe
Drivers Award Program., Seventy-five
employees received the dational Safety
Council's one-yesr safe driving sward.
Twenty-two (22) notor vehkicle operaters
attsnded six-hour courses in safe
driving.

10, Preventive medicing

g. In Octever 187} the Multiphasic
Testing and Periocdic Hetlth Exsmination
Program was initiated. 1In this prograz
employees not otnerwise seen by the
Office of HMedicel Services (CHME} on any
recurrent basis sre orevided clinical
screening tests: whers these tests
indicate, subsequent wmecical evaluation
is also provide¢. The jrogram has been
well received by employtes and nmanagement.

b, The traditionel Agercy programs
continued for physical exanirations for
certain assignnents, herlth services,
imaunizations for eversras assigament
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and voluntary influenza immunization,
and for cafeteria and other occupe-
tional health inspectiods.

¢. The OMS (onsultative Services
¥§agram continued in its fifth year.
is makes professional advisory
assistance svailable to employees on
a purely voluntary basis for personal
or job-related matters.

11. Health hazards

, Special baseline medical evalua-
tiens were conducted on employees
involved in hazardous duties such as
laser work, fiueroscopy machines,
chemicals, high background noises,
aad opticasl magnificatién systems.

12. Health educastion

a. A guarterly medical newsletter
for employees was produeed, These
featured articles oa subjects such as
hypertension, cancer and »sycholegical
stress. A section of esch neswsletter
alse provided answers te smployee
questions on health tepics.

b. Notices were distributed to
employees concerning the Health
Education Program, g Abuse,
Program for the Pravention and
Treatment of Alcoholism, and OMS
Consultative Services.

€. A 45-minute preseatation on
drug abuse was given for employees in
the headquarters area. The presents-
tion consisted of a narrative,
accompanied by slides ré¢alistically

W
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depicting the drug scene, type of
drugs, paraphernalis a2nd methods
commonly used by abusers, and
physiological deterioration resulting
from extended use of the drugs.

d. One hundred sné eighty-elight
{168) employees received traiming in
first-aid and pmeolatoy courses.

B. The taghasis on the safety snd health program
of the Central Intelligernce Ageney has resulted in the
increased participation of the employses as they have
become more cognizant of the program and its objectives.

PART II. ACTIVITIES PLANNED FOR 1974

A. The Central Intelligeace Agency will comtinue
its efforts te provide safe and bealthful work conditions
for all of its employees as proviéed for in the Occups-
tional Safety and Health Act and Ixecutive Order 116112.

B. In accordance with guidelines provided by the
U. 5. Department of Lsabor, the hgfncy is participating
in the "Safety ‘76" camﬁaign as féllows:

1. A notice has been distributed to
emplavees advising them of the campaign and
urging their full cooperatior. In addition,
an employee bulletin is beiaf pr:gurs& for
distribution outlining certsainm subjects
regarding safety on tihe roacd.

2. A gserles of metor wvehicle safety
films will be presented to Apency employees
in the headquarters area.

3. Lectures and film presentations are

scheduled on motor vehicle sefety to operators
of Agency motor vehicles.
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4. Motor vehicle safet; literature
will be distributed during Harch and April
under the Educational and Prymotional
Program,

C. The three major causes of disabling injuries/
illnesses to Agency employees during 1973 were handling
material and equipment, slips aad falls, and health
hazards. Special emphasis will, herefore, be placed
on these causes in continuing tae activities as eoutlined
in Part I, paragreph A. 1In addition, greater emphasis
will be placed ss follows:

1. Efforts will be made to increase
the number of comprehensive safety and
health inspections.

2. Safety training

&. A six-kour couyrse on
forklift safety will be presented
to approximately fifty ¢mployees
8t a major warehouse facility.

b. A fifteen-hour course on
smployee szfpt{ will Le presented
to approximately fifteer employees
at an Agency facility.

¢. Two one-week ceurses on
general safety topics will be
presented to security officers who
will also have collatersl safaty
inspection duties.

d. Approximately sighty-five
(85) motor vehicle eparstors will
partici?ata in the Natigaal Safety
Council's Safe Drivers Award Program
and eight are scheduled to attend a
six-hour course in safe driving.
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3. An up-to-date roste? will be maintained
of all collateral duty safety officers in the
hsadquarters area. Rach new zollatsral duty
safety officer will be brisfdal on Lis responsi-
bilities, the OSHA and EO 11412,

4, Preventive masdicine

8. The Multiphasic Testing
and Perieodic ilealth Exmaination
Program is scheduled for svaluaation
as of 30 June 1374, Assuming this
milestone evaluation is favorable,
plans for the continued sxpansion
of the program to cover aore
employees will be implenented.

. The traditional programs
montioned in Part I will be contin-
uously reviewed and refized as
appropriate.

5. Health hazards

Follow-up evaluations will be
conducted for the employses wio
roceived baseline evaluations in
CY 1973,

6, Health education

. A Heart ¥xhibit now being
developed by the OMS will be
presented in 1974, This will be
somewhat analogous to the higaly
successful Drug Abuse Exaibit
reported in our annual renort for
CY 1872,

b. Previous healti education
and training asetivities will
continue.

e
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D. Policy changes are not aecessary to plsce special
emphasis on the activities as outlined in Part II.

PART III. GENERAL INFORMATION

A. Information concerning the address of the Agency,
name and title of the Agency head, and the name of his
headquarters safety and health designees are provided in
Attachment 1. As advised in previous repsrts, the nuber
of employees will not be submittadi.

B. A 1ist of persemnel in tre headquarters ares who
devote full time to the Agency's 3Safety and Health Program
are listed in Attachment 2. 7Thers are no full time safety
officers assigned to field installatiens.

PART IV. OCCUPATIONAL SAFETY AND HBALTH PROGRAM STATUS

There have not been any wmajor changes in the detsiled
report of the Central Intelligend: Agency's Safotg and
or on

Health Programs as filed with the Secretary of La
14 March 1972,
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HEADQUARTER 'S INFORMATION

NAME/TITLE/ADDRESS
AGENCY
central Intelligence Apescy
“erhington, D. C. 20805
AGENCY
il liam L. Colby
irector of Central Intelligence
SAFETY Anb
DESTENFES
iirecteor of Security
yrector of Medical Services
HUMBER
TN
EMPLOYEES

HEADQUARTERE  H/fi

FIELD HER
TOTAL Nl

i e
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INTERNAL SAFBTY ANU 3ZALTH PROGRAM |

PHRSONNEL STATISTICS |

¢ g e - g

NUMBER IN GRADE LEVEL - HEADGUARTERS
i
G.S. SBRIES $-7 8-10) XL |12 | 13 | 14 | 15 | 16+

)
Pesd
oot

V18
(SAFETY $§¥§IALIST3
(INDUSTRIAL HYGIENIST)
| (SAPETY ENGINEER)
LI
(FIRE PROTECTION ENGR.) | 1

COLLATERAL DUTY

HUMBER IN GRADE LEVEL - FIELD

G.8. SERIES $66 | 788 (9&)o | 11 12 | 13 | 14 | 15

P18
(SAPETY SPECIALIST)
(INDUSTRIAL HYGIENIST)
{SAFETY ENGINEER)

304 ' ' .
(FIRE PROTECTION ENGR.) |

Al o

| . e |

COLLATERAL DUTY

VACANCIES: 1 - SBafety Branch
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